Initiatives to
Solve Social
Issues

¢ Grow with developing countries, including those in Africa, and endeavor to solve social issues through business operations
¢ Contribute to the development of a recycling-based society by transforming waste into resources for manufacturing

P Contributing to a Sustainable Society through Business Activities

Food & Agribusiness SBU

- Vi o

\ ]
The Food & Agribusiness SBU developed an automated The SBU is taking a long-term approach to the concen- In collaboration with affiliates and partners, the SBU
juvenile bluefin tuna size measurement service that trated allocation of management resources, in line with is working to extend food validity dates while
utilizes Al and loT technologies. The service is expected to predicted population trends, to ensure stable supply continuously improving logistics and optimizing supply
improve efficiencies during the process of sizing cultured systems. In consideration of the environment as well, it and demand. By eliminating waste in supply chains, it will
fish in breeding tanks and significantly improve has stopped procurement of materials from agricultural be able to contribute to the reduction of food loss.
productivity in the aquaculture industry. land developed through illegal forest destruction.

Life Style SBU

MATIES 5 <\

The Toyota Tsusho Group sources Fairtrade-certified The SBU is contributing to the creation of sustainable The SBU’s insurance business provides everything from
cotton with end-to-end coverage from procurement of cities and life style through trade in environment- risk analysis to insurance arrangements for renewable
raw cotton through to manufacture and sales. It is also conscious products and disaster mitigation products, energy businesses. It helps ensure the sustainability of

working to expand awareness of Fairtrade products including solar power systems, storage batteries, and customers’ businesses through new risk insurance
through all processes from production to consumption. waterproof sheeting, and through effective utilization offerings such as cyber risk insurance and

of company-owned real estate. COVID-19 insurance.

P Protecting Lives and Lifestyles, and Expanding Business Globally

Sakra World Hospital Pharmaceutical Wholesaling Grain Business in Brazil
In 2014, the Toyota Tsusho Group worked with partners to Business in India In central and northeastern Brazil, the Toyota Tsusho Group
open the Sakra World Hospital in India. Connecting digital In 2021, the Toyota Tsusho Group entered the pharma- is using its grain infrastructure business, starting with
services and clinics operated by the Toyota Tsusho Group in ceutical wholesaling business through investment in company-owned warehouses and export terminals, to
Africa, it will provide remote treatment to improve medical India’s Skites Pharma Private Limited. It is building strengthen the stability of grain procurement and supply
services at both those clinics and the — systems in India for the timely e J systems. The group aims to contribute further to the stable
hospital in India. In this way, the group a0 delivery of pharmaceutical products I '!g-:‘- q|'!' supply of grain globally. Also, its
will contribute to improving the safety o \ to hospitals and pharmacies. ¥ cottonseed oil production and sales m‘:—"-- ?
quality, and efficiency of healthcare in o e L business is one of the leading businesses 5 "'-:,_-}..;:
the countries concerned. " in Brazil in terms of the quality and 2 ;
quantity of cottonseed oil handled.
¢ [
AXIA Business °
) o——
In 2014, the Toyota Tsusho Group started operating
serviced apartments for Japanese expatriates and business
travelers in Indonesia. The group developed and started
operating AXIA Il serviced apartments in 2016. To further
meet the needs of customers, the group
also launched a project for the AXIA Il
serviced apartments for families L
using its experience operating safe ] Hﬂ On-site Medical Clinic Business
and secure housing. o= o . . R
Sl oo In Thailand, the Toyota Tsusho Group is collaborating with

leading government-owned medical institutions to operate
medical clinics inside plants of the Toyota Group. By
Bungasari Flour Mills Indonesia providing highly reliable, convenient, and
Since 2012, the Toyota Tsusho Group has been involved in reasonably pri;ed heglthcare, the Toyota
the flour milling industry in Indonesia, which continues to Tsusho Group s he‘P'“Q to reduce | - H
experience remarkable economic development and where medical expenses and improve the health l

the group is contributing to the increased production and of employees.

improved quality of processed foods made

from wheat flour. To move from a Jakarta- _,.? '--E
centric focus and redress the imbalance H\\ .
a,

with the regions, several new plants will be h’/ i--
opened in the main regional cities.
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Status of Each Division

@ Africa Division

In line with the “WITH AFRICA FOR AFRICA” philosophy, we will contribute to
Africa’s economic growth and industrialization, and respond to its expanding

middle class, with the goal of establishing the No. 1 presence in Africa.

CEO for Africa Division Richard Bielle

The Africa Division currently has a network encompassing all 54
countries in Africa with a total of approximately 22,000 employees
and engages in a diverse range of businesses in four business fields.
With diversifying its business portfolio, strengthening partnerships
with global brands, integrating value chains, and promoting carbon
neutrality as its business strategies, the Africa Division is contributing
to Africa’s economic growth and industrialization, and responding to
the expanding middle class.

In the automotive business, which is the core of the mobility field,
we will increase the number of countries where assembly production
is performed, expand our product lineup targeted at the middle class,
strengthen sales efforts utilizing CFAO Motors South Africa, which is
South Africa’s largest automobile dealer, and encourage the adoption
of eco-cars such as HEVs and PHEVs. Furthermore, we will develop
business in the MaaS* field through Mobility 54, a corporate venture
capital specializing in start-ups in Africa, to support comprehensive
development of industries centered on mobility.

In the healthcare field, the Africa Division is delivering pharmaceuti-
cals in 22 African countries and producing licensed pharmaceuticals in
Morocco and Algeria. In March 2022, we also invested in East Africa’s
leading retail pharmacy chain and ventured into the field of retail
pharmacy. By increasing the number of countries where we conduct

g-term Strategies

business, creating new services and achieving the creation of a unified
value chain spanning local production, wholesale, and retail of phar-
maceuticals, we will promote initiatives that contribute to the heath
of Africa’s people.

In the consumer field, we will promote local production of con-
sumer goods, such as cosmetics and beverages, and expand our
business of operating shopping malls through a partnership with
Carrefour S.A. We will enhance production of merchandise and fur-
ther increase the number of stores, contributing to industrialization
and employment creation in Africa through local procurement, pro-
duction, and sales.

In the energy, infrastructure, and technology fields, we are develop-
ing projects that make the most of the potential of African nations
and the strengths of partner companies, mainly in renewable energy
businesses (such as wind, solar, and geothermal) and a port develop-
ment business. We will contribute to Africa through energy- and
infrastructure-related development indispensable to economic devel-
opment. In addition, we are introducing solar power generation
systems installed on the rooftops of group offices and facilities estab-
lished in African countries and working to adopt renewable energy for
our electricity consumption.

* Mobility as a Service

Business Performance and Forecast

Profit for the Year Attributable to

Gross Profit

(Billion yen) (Billion yen)

Owners of the Parent

Segment Assets/ROA*
(Billion yen) (%)

240 30

209.0
198.4

800

180

155.1 155.1

120

600 592.0 3
536.6

400 2

200 1

28.0
26.0
24
1371 18
15.3
14.0
12 10.1
60

6
0 0

19/3 20/3 21/3 22/3 23/3

(Forecast)

19/3 20/3

21/3

22/3 23/3

19/3
(Forecast)

20/3 2173 22/3

1] Segment assets 4@ ROA (right scale)

* To calculate ROA, the average of total assets at the beginning and end of the fiscal year is used as the denominator.
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¢ Grow with developing countries, including those in Africa, and endeavor to solve social issues through business operations

'::I'\f':"s'zz:: « Strive for the elimination of traffic casualties and contribute to the creation of a safe and comfortable mobility society
Issues ¢ Contribute to the transition to a carbon neutral society by reducing CO: emissions from automobiles and factories/plants through

the use of clean energy and innovative technologies

WITH AFRICA FOR AFRICA
.?"' @cfao

Towirta Fiuieed

Toyota Tsusho's
Group Vision for Africa

Businesses
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Network Covering All of Africa
Infrastructure SBU »
@ Mobility SBU
@ Healthcare SBU
Consumer SBU
® infrastructure SBU
Based on the “WITH AFRICA FOR AFRICA” philosophy, the Through the merger between Toyota Tsusho, which has
Toyota Tsusho Group seeks to grow with the people and created a network based on the automobile distributor
communities of Africa while further reinforcing and business, primarily in East and South Africa, and CFAO, which
expanding business foundations. Aiming to be a true leading has a history of more than a century and a solid presence in
group, we are looking beyond business creation to contribute western and Francophone Africa, we will conduct efficient
to the autonomous growth of the continent through and strategic business throughout the continent.

proactive measures to develop human resources and
make social contributions.
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Messages from Outside Members of the Board

Kumi Fujisawa
Outside Member of the Board

Established IFIS Limited in 1995. After joining
SophiaBank Limited as a director, she was
appointed representative director of the com-
pany in 2013. She currently holds multiple
posts, including as chairperson of the Institute
for International Socio-Economic Studies, Ltd.,
director of The Shizuoka Bank, Ltd., director of
Net Protections Holdings, Inc., and director of
CellSource Co., Ltd. She was appointed director
of Toyota Tsusho Corporation in June 2014.

Strong expectations for further evolution in awareness
and initiatives for sustainability

ESG investment has become a common investment strategy for institutional investors to focus
on the quality of a company’s performance. In the same way, we have been increasingly discuss-
ing business from a mid- to long-term perspective at Toyota Tsusho.

Some things like human resources strategy and carbon neutrality cannot be achieved from
a short-term perspective. In addition to discussing these matters in meetings of the Board of
Directors, we have developed mechanisms for discussion and frank exchange of opinions in a
range of settings, including separately between outside directors and at off-site gatherings of all
executive officers and above. This has helped to quickly raise awareness over this past year that
efforts for sustainability across the entire company are essential for the business.

This changing awareness is supporting decarbonization initiatives and supply chain transfor-
mations in industrialized nations, and business expansions focused on improving the quality of
life in emerging countries. However, it is also evident in efforts toward diversity and inclusion
that go beyond the gender and nationality of employees, so | have strong expectations for
further evolution in awareness and initiatives going forward.

Didier Leroy
Outside Member of the Board

Joined Renault S.A. in 1982. He subsequently
served as president of Toyota Motor
Manufacturing France S.A.S., president of
Toyota Motor Europe NV/SA, and executive
vice president of Toyota Motor Corporation.
He is presently chairman of Toyota Motor
Europe NV/SA He was appointed director of
Toyota Tsusho Corporation in June 2018.

| TOYOTA TSUSHO CORPORATION

Supporting the company to improve agility and to
prepare for the future by utilizing experiences in business
reform and human resources development

One word is defining the current worldwide condition: UNCERTAINTY.

The world is facing unpredictable challenges. The COVID-19 pandemic, the tense conflict in
Ukraine, the urgency to protect and even to save the planet... every day we have new evidences
that the world will never be like before.

The world is changing. The society is changing. The customers are changing. The ways of
working are changing. Toyota Tsusho Corporation must change to anticipate the future cus-
tomer needs and behaviours. It will be a very big challenge for many companies, but also, a real
opportunity for the most agile companies.

Toyota Tsusho Corporation has strong corporate values and strong foundations to build the
future. To anticipate the future changes of the society, we need to continue to focus on
“Customer First” and to reinforce our agility.

More than ever before, it will be very important to “Be the Right One.” The capability of
Toyota Tsusho Corporation to provide appropriate solutions to the society will be the key differ-
entiator for the future.

It is a great honour for me to be a board member of the company. | am fully aware of the
importance and responsibilities of an outside director in this very uncertain period.

I want to use my Toyota experiences in business reform and human resources development to
improve Toyota Tsusho’s agility and challenge the management team to establish our future busi-
ness model. Our employees will be, more than ever before, the key enablers for our future growth.

Strong leadership is truly essential to make this happen. | can assure you more than ever that
with ENERGY, PASSION, and a FIGHTING SPIRIT, NOTHING is impossible.



Kunihito Koumoto
Outside Member of the Board

Received a Ph.D. in industrial chemistry from
the University of Tokyo Graduate School of
Engineering in 1979. Later, he served as associ-
ate professor of the Faculty of Engineering,
University of Tokyo, professor of the School of
Engineering, Nagoya University, and professor
of Nagoya University’s Graduate School of
Engineering. After being a fellow of the Toyota
Physical and Chemical Research Institute, he
became a senior researcher at the Nagoya
Industrial Science Research Institute in 2018.
He was appointed director of Toyota Tsusho
Corporation in June 2018.

Focused on efforts to create a carbon-zero society from
scientific and technological perspectives

The most important mission that we have been given is to reduce CO. emissions to prevent
global warming and a climate crisis, create a sustainable society, and offer our children and
grandchildren the hope of a bright future. However, economic activity has been adversely
affected, and global initiatives toward a carbon-zero society have been unavoidably set back, by
pandemic-related reductions in the flow of people and goods, a supply-and-demand imbalance
due to the situation in Ukraine, and other events.

In the middle of this, Toyota Tsusho is not only focused on carbon neutrality businesses such
as its renewable power generation, EV battery-related, and hydrogen utilization businesses but
also on economy of life businesses such as in the medical/healthcare domain and food/water
domain. The company is to be commended for these widespread efforts to create, continue,
and expand its global businesses while working ambitiously and intently to contribute to achiev-
ing the SDGs.

I will continue to do my very best to provide support from a scientific and technological per-
spective to enhance corporate value for Toyota Tsusho through the creation of social value.

Yukari Inoue
Outside Member of the Board

After joining Procter & Gamble in 1985, worked
as marketing director of Procter & Gamble
North America and later became representative
director and president of Cadbury Japan K.K.
(currently, Mondeléz Japan Limited). She
currently holds the additional posts of vice
president & managing director Japan, Korea,
Taiwan & Hong Kong, Kellogg AMEA, and
external director of Suntory Beverage & Food
Limited. She was appointed director of Toyota
Tsusho Corporation in June 2020.

Sharing my experience to increase awareness of
Toyota Tsusho and its values among people around the world

My entire career has been involved with the consumer goods business, covering household
goods, personal care, confectionary and foods, etc., at multinational companies, where corpo-
rate images have played critical roles. In order to further promote Toyota Tsusho's corporate
value, | try to understand people’s mindset and behavior changes and share my thoughts in
the board meeting. For example, when the importance of corporate brand is increasing its
importance for making a choice in the context of BtoB business, we need to not only increase
awareness of the Toyota Tsusho company name but also embed the vision and purpose of the
company.

Last year, when supplying refrigerated vehicles for the transport of COVID-19 vaccines in
Africa, | suggested the idea of painting the “Toyota Tsusho” company brand and the “WITH
AFRICA FOR AFRICA" philosophy on the vehicles.

"Tsusho (trading)” basically means going to multiple locations to do business. It is a beautiful
word used in an active sense to describe the creation of new value through self-driven efforts. |
am committed to sharing my experience and ideas to increase awareness of Toyota Tsusho and
its values among as many people around the world as possible.
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Corporate Governance

Basic Approach
The corporate philosophy of Toyota Tsusho is “Living and prospering
together with people, society, and the planet, we aim to be a
value-generating corporation that contributes to the creation of
prosperous societies.” The Toyota Tsusho Group has established
behavioral guidelines as a fundamental code of conduct for realizing
this philosophy in a legally compliant and appropriate manner as a
good corporate citizen.

In keeping with its fundamental philosophy, the company has set
forth the Basic Policies on Establishing Internal Control Systems to
pass on and add depth to the Toyota Tsusho Group Way (Toyotsu
Group Way), which articulates the unique values, beliefs, and bed-
rock principles of the Toyota Tsusho Group, implementing value
creation from a customer perspective, and fulfilling our social mis-
sion by establishing systems that ensure proper business processes
are followed.

Reflecting these basic policies, the company is actively driving
forward the further improvement of management efficiency and
transparency, full-fledged compliance, and the soundness of its
financial position. Also, while the company is in full compliance with
the various principles in Japan’s Corporate Governance Code, we
are seriously addressing further enhancement to make the content
of our actions more substantive, as well-rounded corporate gover-
nance is essential for continued corporate growth and raising our
corporate value in the medium and long term.

The company believes that providing all its stakeholders with
satisfactory added value and contributing to society through its
businesses will accelerate the sustainable growth of the Toyota
Tsusho Group and thereby lead to corporate value enhancement.

Corporate Governance Structure
Toyota Tsusho has adopted the system of a company with an Audit &
Supervisory Board to ensure transparent and sound management,
and it has also introduced an executive officer system to improve
management efficiency and strengthen internal control.

The company carries out consolidated management based on a
divisional organization that comprises seven sales divisions under the
leadership of divisional CEOs and the Administrative Unit.

For independence, a non-executive director continues to serve as
chairman of the Board of Directors as well as chairperson of the
Executive Compensation Committee and the Executive Appointment
Committee. Three executive officers are also members of the board:
The president & CEO, the Chief Strategy Officer, and the Chief Financial
Officer. At least one-third of the members of the board are independent
outside members to strengthen the soundness of management and the

Corporate Governance Transformation Trends

. (P

people

Number of directors and
percentage of independent
outside directors

19«

functioning and quality of the Board of Directors, which serves to make
decisions on top-priority management issues and monitor the execution
of business. The CEOs of sales divisions and the heads of the
Administrative Unit are appointed as executive officers to enable fast-
paced management that is in close contact with frontline operations.
The company is further enhancing its diversity, and currently has four
outside members of the board (outside directors) with highly specialized
knowledge and consisting of a foreign national, an individual from a
research organization, and two women.

The company aims to boost its expertise and the speed of its
decision-making by having established Chief Digital & Technology
Officer (CDTO), Chief Strategy Officer (CSO), Chief Financial Officer
(CFO), Chief Human Resources Officer (CHRO), and Chief Safety &
KAIZEN Officer (CSKO) positions as the persons with ultimate

12 - 12 -25%

* people 2 5 % people

Non-independent
outside directors

Started evaluating
the effectiveness
of the Board of
Directors

Improve the transparency
and objectivity of
management

Increased the number of
outside members of the Board of Directors to 4
(including 1 foreign national)

Eliminated automatic appointment of
councilors and advisors

Sales division CEOs work exclusively on business
execution; there are no directors with executive
responsibilities

Separation of management
and operations

Appointment of

Apamigse: ¢ff Co* €S0, CFO, CAO, CCO, and CTO*

Established the Executive Appointment
Meeting (currently, Executive Appointment
Committee) and the Executive Compensation
Meeting (currently, Executive Compensation
Committee)

Executive appointment and
compensation

* As of April 2022, chief officer positions consist of a CDTO, CSO, CFO, CHRO, and CSKO.
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people

Started meetings for outside officers

Clarification of senior executive officer

Summary of Corporate Governance Structure (As of June 24, 2022)

Organizational Format Company with an Audit & Supervi

sory Board

Directors 8

Outside Members of the Board

4 (of which one is a foreign national and two are women) Note: 3 are independent members

Chairman of the Board of Directors

Non-executive director chairman of the board

Audit & Supervisory Board Members 5

Audit & Supervisory Board Members (Outside) 3 Note: All three are independent

Audit & Supervisory Board members

Executive Compensation Committee  Executive Appointment Committee

Voluntary Committees

bers of the board and two internal members of the board

Note: Both are chaired by the non-executive director chairman of the board and have five members: Three independent outside mem-

Conference for dialogue between executive officers of the sales divisions and outside officers (held with each sales division once a year)

Bodies for Reinforcing Supervisory Functions

Made up of outside members of the board and Audit & Supervisory Board members (outside) (twice a year)

Management discussions on major topics by members of the board (three times a year)

responsibility for their respective functions to facilitate the exercise of
high levels of specialization and to reinforce governance functions, as
well as to clarify roles and responsibilities.

As a measure to further fortify the supervisory functions of out-
side directors, dialogue is carried out between the executive officer
of each sales division and outside directors. This serves as an oppor-
tunity for outside directors to deepen their understanding of the
respective business as well as a chance to provide advice from the

Management Discussions with Outside Members

perspective of an external party. In addition to on-site inspection of
domestic subsidiaries, the outside officers (outside members of the
board and Audit & Supervisory Board members (outside)) have also
been remotely inspecting overseas subsidiaries (tire assembly busi-
ness in Thailand and rare earth business in India) in light of the
COVID-19 pandemic. Meetings for outside officers are also held
twice a year so that they can freely and openly exchange opinions

among themselves.

of the

Board and Audit & Supervisory Board Members
Management discussions, for a free and open exchange of opinions
on major management-related topics, have started to be held three
times a year after Board of Directors’ meetings. In addition to mem-
bers of the board, executive officers with a connection to the topic
of discussion also participate in lively discussions, with the results
reflected in mid-term business plans.

R, 5 om0 38

Reduced the number of internal directors to 4

A non-executive director who does not possess
representative rights is to serve as chairman of the
Board of Directors

A non-executive director is to serve as chairperson
of the Executive Compensation Committee and
the Executive Appointment Committee, rather
than the president & CEO

Introduced a transfer-restricted stock
compensation program to provide

medium- and long-term stock incentives

Topics Discussed in the Fiscal Year Ended March 31, 2022:

(1) Human resources strategies (keynote address by Kumi Fujisawa,
outside member of the board)

(2) Renewable energy strategies for the medium and long term

(3) Global human resources systems

geople ’ 3 3 %

Introduced a stock price-linked compensation
program with incentive effects the same as those
of the transfer-restricted stock compensation
program for senior executive officers who live
outside of Japan

geople ’ 3 8 %

Developed skill matrix for Toyota Tsusho Board of
Directors and revised its composition

Established CHRO and CSKO positions*
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Corporate Governance

Corporate Governance Structure (As of June 2022)

General Meeting of Shareholders

Election/Dismissal Election/Dismissal Election/Dismissal
Board of Directors Audit & Supervisory Board Members/ )
Consultation . . Cooperation
‘ , , . Audit & Supervisory Board A > Ind d
Executive Compensation Committee = &——— Directors — Auditors ndependent
Report Auditors

Executive Appointment Committee  ecommendation Outside Directors Audit & Supervisory Board Members (Outside)

Election/Dismissal 1\ Report ‘ 1\ Report 2 Independent audit

Supervision Submission of important management matters and reporting Audit  Cooperation Cooperation

on operational execution

Business Execution System

Business Execution Organization
Senior Executive Officers

Executive Officers

President & CEO

— Audit Department

Executive Board Members Meeting

Integrated Risk Management Committee
Specified Import & Export Control Committee

\
Divisions, regions, and consolidated subsidiaries
and affiliates

Sustainability Management Committee
Investment Strategy Meeting
Investment and Loan Committee/Meeting

Board of Directors
The Board of Directors comprises eight directors, four of whom are
outside members. The Board of Directors makes important manage-
ment decisions, supervises the execution of business by directors,
receives regular reports from division CEQOs, and monitors execution
conditions at each sales division. Furthermore, the Board of Directors
periodically receives reports from division CEOs on the status of
execution of business by the sales divisions and performs monitor-
ing. The company has submitted notification that three of the four
outside members of the board satisfy the criteria for independence
as specified by Financial Instruments Exchanges. Moreover, the

independence of the Board of Directors is enhanced by having a
non-executive director serve as chairman. Directors are appointed
for a one-year term, and the Board of Directors in principle meets
once a month. The company has established a support framework
so that outside members of the board can satisfactorily fulfill their
management and supervisory functions. The Board of Directors’
Secretariat sends out materials earlier and provides preliminary
explanations along with the proposing department to enhance
their understanding of business details.

Main Agenda Items for the Board of Directors in the Fiscal Year Ended March 31, 2022

¢ Management mission statement

* Promotion of carbon neutrality

¢ Organization and structure of divisions,
SBUs, and departments

Management strategy

* Mid-term Business Plan and profit plan
for the fiscal year
® Promotion of sustainability

 Evaluation of the effectiveness of the

o Verification of the significance of

Board of Directors

® Executive appointments and
compensation

® Personnel policies and reports
on initiatives

* Integrated risk management

cross-holdings

o Audit reports by Audit & Supervisory
Board members and the Audit
Department

® Report on IR activities

® Board of Directors’ annual agenda plan

Corporate governance

 Status of investments

* Matters relating to Basic Policies on
Establishing Internal Control Systems

® Reports on the progress of business
execution by each division

® Progress of financial statements and
profit plans

e Competing transactions and conflicting
interest transactions

® Reports on status of compliance

® Renewable energy
® Business investments in Africa
¢ Liquidation of gas company

Supervision of business
execution

e Lithium business
 Battery business
* Mirai Creation Fund

 Status of the COVID-19 pandemic
 Revision of main rules

Investments and loans

¢ Agenda items for the General Meeting
of Shareholders

e Concerns and responses to the situation
in Ukraine

Others

Meeting for dialogue between outside
directors and officers of the sales divisions
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Evaluating the Effectiveness of the Board of Directors

Overview of Evaluation of the Effectiveness of the
Board of Directors

Overview of Evaluation Implementation (Fiscal year
ended March 31, 2022)

Toyota Tsusho evaluates the effectiveness of the Board of Directors
annually to continue to maintain and improve the effectiveness of
its corporate governance. Specifically, the company administers

Individuals who
responded to the
questionnaire

All Members of the Board (9 persons) and
all Audit & Supervisory Board Members (5 persons)

. . ] Implementation Administer questionnaires to all Members of the
questionnaires to all members of the Board of Directors and then method Board and all Audit & Supervisory Board Members
reports to the Board of Directors on its effectiveness after the Priority Agenda Further improvement of the effectiveness of the meetings

1) Composition of the meetings
2) Operation of the meetings
3) Agenda and deliberation processes of the meetings
4) Support system for the meetings
5) Evaluation of Members of the Board and
Audit & Supervisory Board Members

questionnaire responses are analyzed and evaluated. An overview of
the fiscal year ended March 31, 2022, and the evaluation results are
as follows.

Evaluation items

Evaluating the Effectiveness of the Board of Directors

Initiatives for the fiscal year ended March 31, 2022 (and their evaluations), Initiatives for the fiscal year ending March 31, 2023, taking into

taking into account issues in the fiscal year ended March 31, 2021 account issues in the fiscal year ended March 31, 2022

Using one-to-one online video chat to provide explanations of
the audit policy, etc., to outside members of the board by Audit
& Supervisory Board members

Evaluated as being
improved and properly
functioning

>

Evaluated as properly
functioning, but on-site
inspections should
be prioritized

Provided remote and on-site inspection opportunities for outside
officers to deepen their understanding of Toyota Tsusho Group
business (domestic, Thai, and Indian subsidiaries/affiliates)

Restart on-site inspections by outside officers depend-

Systems for ) ;
ing on whether COVID-19 is brought under control

supporting
the Board of
Directors
(systems for
supporting
outside
officers in
exercising
their
functions)

—_—

Continued meetings for dialogue by outside officers with the
CEOs and COOs of sales divisions, and continued holding
meetings for outside officers

Evaluated as being
improved and properly
functioning

_

Participation of all outside directors in the Sustainability
ook Management Committee
outside
members of
the board Holding of meeting for dialogue with outside officers

about cybersecurity

On-site inspection by outside
members of the board and Audit &
Supervisory Board (outside)

Various opinions about the
appropriate number of
independent outside
members of the board

Composition
of the Board
of Directors

Externally released the skill matrix for all members of the Board

. Start investigation into the appropriate number of
of Directors independent outside members of the board

Revise resolution and approval category, and delegate
authority concerning execution of Board of Directors
approvals and reports for minor issues

Secure time for
substantive
discussion on
contributing to
the improve-
ment of
corporate value

Operation of

meetings of

the Board of
Directors

Incorporate market trends, customer expectations, and
competitors’ strategies into approvals and reports of
each sales division

Evaluated the reporting
work as properly functioning, ﬁ : , .
but regular reports should be Regularly report on safety at Board of Directors’ meetings
made on safety as well

The Chief Compliance Officer (CCO) issued timely reports
concerning compliance and risk, and the Audit Department
reported directly to the Board of Directors

Evaluated as being
improved and properly
functioning

Held management discussions on major topics after Board of
Directors’ meetings (Aug. 2021, Sep. 2021, Mar. 2022)

>

Agenda and
deliberation
processes of
the Board of

n Accelerate
Directors

sustainability
management Increase opportunities for reports at Board of Directors’
meetings on human rights policies and other matters

concerning sustainability

to contribute to
the improve-
ment of
corporate value

Off-site meeting among executive
officers and outside directors
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skill The capabilities and experience of the directors and Audit & Supervisory Board members of the company are as below. Concerning the outside officers, the © mark designates an
Matrix areaof special expertise or insight that each officer has, and the company expects that this expertise and insight will be demonstrated in officers’ roles in the management of the
company. In addition to their expertise and wealth of experience, the Board of Directors comprises a diverse group of members in terms of gender, nationality, and so on, and the
company has a structure that can flexibly adapt to various changes in the business environment.
Capabilities and experience of the directors and Audit & Supervisory Board members
Business g Finance/ Legal/Risk -
management Global Sales/Marketing Accounting management Technology/Digital
Nobuhiko Murakami @) O O ©)
Ichiro Kashitani O O O O
Hiroshi Tominaga O @) O (@) O
Hideyuki lwamoto e} e} O O @)
Directors
Kumi Fujisawa @) @) @)
Kunihito Koumoto O O O
Outside
Didier Leroy @) o @) o
Yukari Inoue O O ©) o
Kazumasa Miyazaki O O @]
Internal
Kentaro Hayashi e} O O O
Audit &
Supervisory Yuichiro Kuwano (@) O
Board
Members
Qutside )
Tsutomu Takahashi @) O @]
Seishi Tanoue O (@)

Board of Directors’ Advisory Bodies (Executive Compensation Committee and Executive Appointment Committee)

Toyota Tsusho has established the Executive Compensation
Committee and the Executive Appointment Committee as advisory
bodies to the Board of Directors. Both committees are chaired by
the non-executive director chairman of the board. Also, each com-
mittee comprises five members—three independent outside direc-
tors and two internal directors. The majority of each committee
being made up of independent outside directors enhances the
objectivity and transparency of each committee.

The Executive Compensation Committee investigates executive
compensation programs, decision-making policies, and other impor-
tant matters related to executive compensation, deliberates proposed
executive compensation plans, and reports to the Board of Directors.

| TOYOTA TSUSHO CORPORATION

The Executive Appointment Committee deliberates policies regarding
the appointment and dismissal of directors, Audit & Supervisory Board
members, and senior executive officers. It also deliberates proposed
executive personnel plans, as well as the formulation and operation of
CEO successor plans and other important matters related to executives.
After deliberating such, the committee reports to the Board of Directors.

<Members of Both Committees> As of June 24, 2022

Nobuhiko Murakami (Chairman of the Board)
Ichiro Kashitani (President & CEO)

Kumi Fujisawa (Independent outside director)
Kunihito Koumoto (Independent outside director)
Yukari Inoue (Independent outside director)




Reason for selection

Served as an officer for Toyota Motor Corporation and SUBARU Corporation, mainly in global management and marketing. Has
expertise in the automobile industry, with global experience in management. Appointed to provide objective advice and supervise
directors from a standpoint distanced from the execution of business operations and without representative rights.

Concurrent positions

Frequency of
attendance

Worked in the Automotive Division and has been president & CEO since April 2018, demonstrating management prowess.
Appointment as a director maintained so that he can apply his experience in global management and leadership toward enhanc-
ing corporate value.

Board of Directors’
meetings 13/13

Mainly engaged in accounting, finance, and corporate planning and is currently CSO. Appointment as a director maintained
because of his experience in global management and overall management knowledge, particularly management strategy, enhanc-
ing corporate value.

Board of Directors
meetings 10/10*

Mainly engaged in accounting, finance, and is corporate planning and is currently CFO. Appointment as a director maintained
because of his experience in global management and overall management knowledge, particularly in finance, accounting, and risk
management, enhancing corporate value.

Board of Directors’
meetings 10/10*

Has experience and expertise in a wide range of fields, such as investment, international finance, and diversity, cultivated through
activities at SophiaBank as representative director and at government ministries and agencies and public interest corporations.
Appointment as an outside member of the board maintained with expectations that she will provide advice on new businesses
and diversity management and will supervise directors.

Chairperson, Institute for International
Socio-Economics Studies, Ltd.
Director, The Shizuoka Bank, Ltd.
Director, Net Protections Holdings, Inc.
Director, CellSource Co., Ltd.

Board of Directors’
meetings 13/13

Has a high level of academic knowledge cultivated as a researcher at universities and research institutes. Appointment as an out-
side member of the board maintained with expectations that he will provide advice on new businesses and other matters for
advanced technological innovations and supervise directors.

Board of Directors’
meetings 13/13

Has global management experience and expertise in the automobile industry cultivated as an officer of Toyota Motor Corporation
and its affiliates. Appointment as an outside member of the board maintained with expectations that he will provide advice on all
aspects of business, including in the Mobility field, and supervise directors.

Chairman, Toyota Motor Europe NV/SA

Board of Directors’
meetings 13/13

Has consumer business management experience and expertise in a global company. Appointment as an outside member of the
board maintained with expectations that he will provide advice on all aspects of business, including the Life & Community field,
diversity management, and globalization, and supervise directors.

Vice president & managing director
Japan, Korea, Taiwan & Hong Kong,
Kellogg AMEA

External Director, Suntory Beverage &
Food Limited

Board of Directors’
meetings 12/13

Has experience and knowledge of accounting, finance, and management strategy and a global perspective cultivated as a senior
vice president and treasurer at the company’s U.S. subsidiary. Appointment as an Audit & Supervisory Board member maintained
because of his current role in which he appropriately supervises directors from an independent and neutral standpoint.

Board of Directors’
meetings 13/13
Audit & Supervisory
Board meetings 14/14

Served as general manager of the Enterprise Risk Management Department and senior vice president and CFO at the company’s
U.S. subsidiary and has experience and knowledge of risk management, accounting, and finance. Appointed as an Audit &
Supervisory Board member because he is believed to be capable of supervising directors.

Has worked as an attorney-at-law and has experience and expertise in corporate law and compliance. Appointment as an Audit &
Supervisory Board member (outside) maintained so that he can continue to appropriately supervise directors from an independent
and neutral standpoint.

Takagicho Law Office (Representative
lawyer)

Director (Audit & Supervisory
Committee member), Shobunsha
Holdings, Inc.

Board of Directors’
meetings 13/13
Audit & Supervisory
Board meetings 14/14

Worked as a certified public accountant, served in key positions at KPMG AZSA LLC, and has experience and expertise in corpo-
rate accounting, auditing, and compliance. Appointment as an Audit & Supervisory Board member (outside) maintained so that he
can continue to appropriately supervise directors from an independent and neutral standpoint.

Corporate Auditor, SKY Perfect JSAT
Holdings, Inc.

Member of the Board of Directors
(Audit & Supervisory Committee Member),
Mizuho Trust & Banking Co., Ltd.

Board of Directors’
meetings 13/13
Audit & Supervisory
Board meetings 14/14

Served as the president of Toppan Inc.’s U.S. subsidiary and as its Management Audit Office manager and member of its Audit &
Supervisory Board and has global experience and knowledge. Appointment as an Audit & Supervisory Board member (outside)
maintained because he is believed to be capable of appropriately supervising directors.

Audit & Supervisory Board Member,
Tokyo Shoseki Co., Ltd.

* Hiroshi Tominaga and Hideyuki Iwamoto assumed office on June 24, 2021 (the date of the 100th Ordinary General Meeting of Shareholders). For this reason, the number of Board of Directors’

meetings attended differs from that of other directors.

Audit & Supervisory Board

The Audit & Supervisory Board is made up of five members (three of
whom are Audit & Supervisory Board members (outside)) who per-
form a checking function from an external viewpoint. All Audit &
Supervisory Board members regularly exchange opinions with direc-
tors, including outside directors, executive officers, and an indepen-
dent auditor, as well as the Audit Department and other entities. In
this way, Audit & Supervisory Board members strive to ensure the
legality, appropriateness, and efficiency of business execution. The
Audit & Supervisory Board in principle meets once a month. Audits

conducted by Audit & Supervisory Board members are approved

by the Audit & Supervisory Board. Per the audit policies and plans
reported to the Board of Directors, Audit & Supervisory Board mem-
bers implement audits on the execution of duties by directors of the
company, emphasizing internal controls, mainly focusing on compli-
ance and risk management. An audit is conducted regarding the
appropriateness of the results of an accounting auditor audit. Also,
full-time staff members are assigned to assist with the duties of
Audit & Supervisory Board members, including outside auditors.
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Functions and Roles of Committees and Meetings
Toyota Tsusho has established a variety of committees and meetings
to strengthen its corporate governance. The company has created a
company-wide meeting system to deal with issues that affect the
entire company. Directors, senior executive officers, and executive
officers consider countermeasures for each management issue and,
where appropriate, consult the Board of Directors.

Integrated Risk Management Committee

For details, please see pages 36 and 68. °

Sustainability Management Committee

For details, please see pages 56-58. °

Investment Strategy Meeting

For details, please see pages 35 and 50. 6

Primary Company-wide Meetings

Shares information on succession plans and candidates for positions that are key to divisional and regional business

Investment and Loan Committee/Meeting

For details, please see pages 35 and 50. °
Other Key Meetings
Mid-term Business Plan

Meeting/Executive Budget
Meeting

Discusses business plans Once a year

Discusses important matters and shares

; Twice a month
information

Executive Committee Meeting

Information is exchanged, shared, and
reported between senior executive offi- Once a month
cers and executive officers

Executive Officers Meeting

Senior Executive Officers Shares information across sales divi-

. ; . Once a month
Meetmg sions and overseas regions

Global Human Resources Committee . . Once a year
strategies and discusses measures to fortify training

Specified Import & Export Control Committee Decides on the overall direction regarding transaction management and export and import of regulated goods Once a year

Kaizen & Cost Reduction Promotion Committee Promotes reductions in costs and shares and develops improvement case studies throughout the company Once a year

Safety and Environment Conference

Discusses measures for enhancing safety management, promotes improvements to occupational safety and health activ-
ities, and promotes environmental management

Once a month

Carbon Neutrality Promotion Meeting

Discusses action plans, establishment of structures, and sharing of information for promoting carbon neutrality

Once a month

Details on Deciding the Compensation, etc., for Directors and the Calculation Method thereof, and the Decision Method —

Decision policy and decision process

Compensation for directors of Toyota Tsusho shall consist of (i) fixed
remuneration as basic compensation, (ii) bonuses (short-term incen-
tives) as performance-linked compensation, and (iii) transfer-
restricted stock compensation (medium- to long-term incentives).
The ratio of fixed remuneration to performance-linked compensa-
tion is determined with a target ratio of 50:50. For performance-
linked compensation, the ratio of “bonuses” to “transfer-restricted
stock compensation” shall be determined at a ratio of 70:30. The
directors are responsible for the final profit (including temporary and
incidental gains/losses) of all Toyota Tsusho Group companies, and
the amount of performance-linked compensation paid in each fiscal
year shall be determined for each position with the consolidated
profit for the year attributable to owners of the parent for the
previous fiscal year as an indicator. However, outside directors are
independent of operational management, and, therefore, they are
paid fixed remuneration only and are not paid bonuses or transfer-
restricted stock compensation. Audit & Supervisory Board members
are also paid fixed remuneration only because they are independent
so that they carry out audits appropriately.

Toyota Tsusho has established the Executive Compensation
Committee as an advisory body to the Board of Directors with the
majority of the committee members being independent outside
directors. The committee is chaired by the chairman of the Board of

| TOYOTA TSUSHO CORPORATION

Directors, who has no representative rights and is not involved in
operational management. The Executive Compensation Committee
shall deliberate on the policy for determining the details of compen-
sation for each director (hereinafter, “the policy”), the director
compensation system, director compensation proposals to be sub-
mitted to the General Meeting of Shareholders, and other important
matters concerning director compensation.

The Board of Directors shall determine the policy, the proposal on
director compensation (bonuses for directors) to be presented to the
General Meeting of Shareholders, and the compensation for each
director in relation to transfer-restricted stock compensation, taking
into account the result of such deliberations. The Board of Directors
shall delegate the decision to the president & CEO from the stand-
point of flexibly and agilely deciding the amount of compensation
for each director in relation to fixed remuneration and bonuses. The
president & CEO shall determine the amount of compensation for
each director in accordance with the policy, taking into account
opinions gathered during interviews with each member of the
Executive Compensation Committee. The Board of Directors deems
the compensation, etc., of each director for the current fiscal year is
in line with said decision policy, having confirmed that it is consis-
tent with the policy determined at a Board of Directors’ meeting and
that the findings of the Executive Compensation Committee have
been given due regard.



Method of deciding on compensation

[i] Fixed remuneration

Fixed remuneration shall be monthly compensation and shall be set
at an appropriate level with reference to the remuneration data of
other companies in the industry and taking into consideration the
position and responsibilities of each director.

[ii] Bonuses

For each fiscal year, Toyota Tsusho shall determine the amount of
bonuses to be paid to each individual by adjusting, as appropriate,
70% of the total amount of the specified performance-linked com-
pensation for each position based on the responsibilities of the
position and the performance of the duties for which the individual
is responsible.

[iii] Transfer-restricted stock compensation

For each fiscal year, the amount of transfer-restricted stock compen-
sation to be paid to each individual shall be determined by adjust-
ing, as appropriate, 30% of the total amount of the specified
performance-linked compensation for each position based on the
responsibilities of the position and the performance of the duties for
which the individual is responsible.

Compensations Model for Each Director

<

However, in cases in which it is not appropriate to grant transfer-
restricted stock compensation to eligible directors, the full amount
of the performance-linked compensation for eligible directors shall
be paid as a bonus.

The transfer restrictions on transfer-restricted stock compensation
for a director are lifted on the day on which he/she resigns from the
company. Compensation to be provided to target directors to grant
transfer-restricted stock to them will be a monetary claim, the total
value of which will be not more than 200 million yen a year as a
limit separate from the aforementioned fixed remunerations and
bonuses for directors. The class of stock to be allocated will be
common shares (those for which transfer restriction is imposed in an
allocation agreement). The total number of shares to be issued
or disposed of will be not more than 200,000 shares a year for
target directors (as resolved by the Ordinary General Meeting of
Shareholders held on June 23, 2020). The specific timing of provi-
sion and allocation to individual target directors will be determined
by the Board of Directors based on deliberations by the Executive
Compensation Committee.

< Fixed remuneration
50

Basic compensation

Performance-linked compensation
35 R 15

Bonuses

Total Amount of Compensation and Other Remuneration for Each Executive Category, Total Amount per Type of

Compensation, and Number of Executives

Total amount of compen-
sation and
other remuneration
(Millions of yen)

Executive category

Fixed remuneration

Total amount per type of compensation (Millions of yen)

Number of executives

Performance-linked compensation

Transfer-restricted

Bonuses stock compensation
Directors/(Outside Members of the Board) 575 (57) 301 (57) 228 (—) 45 (—) 10 (4)
Audit & Supervisory Board members/
(Audit & Supervisory Board members (Outside)) 126 (43) 126 43) - - 6
Total/(Outside officers) 701 (100) 427 (100) 228 (—) 45 (—) 15(7)

Notes: 1. No directors are serving concurrently as employees.

2. The above includes one director (not an outside member of the board) who retired at the close of the 100th Ordinary General Meeting of Shareholders held on June 24, 2021.

3. As per a resolution at the 99th Ordinary General Meeting of Shareholders held on June 23, 2020, 1) the maximum amount of fixed remuneration for directors is 600 million yen per year
(including 90 million yen per year for outside directors), and 2) the stock compensation limit is 200 million yen per year (the total number of shares allotted is not more than 200,000 shares
per year). There are eight directors (including four outside directors) as of the close of the General Meeting of Shareholders related to 1) above and four directors (excluding outside
directors) as of the close of the General Meeting of Shareholders related to 2) above.

. The remuneration limit for a member of the Audit & Supervisory Board was resolved at the 93rd Ordinary General Meeting of Shareholders held on June 20, 2014, to be 16 million yen a
month. There are five Audit & Supervisory Board members including three Audit & Supervisory Board members (outside) as of the close of the General Meeting of Shareholders related to
the resolution.

. Total remuneration includes director bonuses totaling 228 million yen, subject to shareholder approval at the 101st Ordinary General Meeting of Shareholders held on June 24, 2022, to be

paid to five directors.

Of the above remuneration, consolidated profit for the year attributable to owners of the parent for the previous fiscal year, which is a performance indicator related to bonuses and stock

compensation, was 222.2 billion yen.

. The above stock compensation is, as a reference value, the amount that is assumed (provisional) to be granted as a monetary claim to be used for payment in exchange for the transfer-
restricted stock, which is the stock compensation for the current fiscal year.

. Ichiro Kashitani, president & CEO of the company, will determine the fixed remuneration and bonuses for the current fiscal year for each Toyota Tsusho director based on a resolution of the
Board of Directors. Please refer to “Decision policy and decision process” above for the details and reasons for the delegation.
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Policies on Strategic Shareholdings
Maintaining and strengthening business and collaborative relation-
ships with a variety of companies is necessary for the sustained
enhancement of Toyota Tsusho’s corporate value. Toyota Tsusho
strategically holds limited shares of listed companies that are consid-
ered—from a medium- to long-term perspective—to be beneficial
and important as significant business/collaborative partners. When
making these determinations, Toyota Tsusho prioritizes profitability
using unique indicators based on capital costs as well as building,

maintaining, and strengthening the business relationship with the
partner concerned, contributing to and cooperating in regional and
social development, and other factors. Reviews are conducted on
whether holdings can be maintained and how many shares should
be held and the results are reported once each year to the Board of
Directors. Within that process, Toyota Tsusho reduces holdings of
shares for which ownership is no longer meaningful.
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Members Of the Board * Representative Directors

ol ! iy

<

¢

Nobuhiko Murakami
Chairman of the Board

Ichiro Kashitani
Member of the Board*

President & CEO

et

Hiroshi Tominaga
Member of the Board*

Hideyuki lwamoto
Member of the Board*

Kumi Fujisawa
Outside Member of
the Board

Senior Executive Officers

Ichiro Kashitani
President & CEO

Akihiro Sago

Executive Vice President, CEO for
Metals Division

Assistant to President, Chief Officer
Responsible for

Japan Regional Strategy & Coordination

Toshimitsu Imai

Executive Vice President, CDTO,
CEO for Europe Regions

Assistant to President, Chief Officer
Responsible for Tokyo Head Office,
Chief Officer Responsible for
Global Strategy and Management

Richard Bielle

CEO for Africa Division,
CEO for Africa Region
President of CFAO
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Kunihito Koumoto

QOutside Member of
the Board

the Board

Didier Leroy
Outside Member of

Yukari Inoue

QOutside Member of
the Board

Yasuhiro Nagai

CEO for Machinery,
Energy & Project Division
Regional Officer for
Emerging Regions

Hiroshi Tominaga

CSO, CEO for Emerging Regions

Chief Officer Responsible for CHRO, Officer
Responsible for Tokyo Head Office, Officer
Responsible for Japan Regional Strategy &
Coordination, Officer Responsible for Global
Strategy and Management

Hideyuki lIwamoto
CFO

Mitsuhiro Tsubakimoto

CEO for Asia Pacific Region
President of
Toyota Tsusho Asia Pacific Pte. Ltd.

Jun Eyama
CEO for Global Parts & Logistics Division

Hiroshi Yonenaga

CEO for Food & Consumer Services Division

Tatsuya Watanuki

CEO for East Asia Region
Representative of East Asia Region
President of Toyota Tsusho (China) Co., Ltd.

Shigeru Harada

CEO for Automotive Division

Akio Hamada

CEO for Chemicals & Electronics Division

Naoyuki Hata

CEO for North America Region
President of Toyota Tsusho America, Inc.

Makiko Hamase
CHRO, Assistant to CSO

CEO : Chief Executive Officer

CDTO : Chief Digital & Technology Officer
CSO : Chief Strategy Officer

CFO : Chief Financial Officer

CHRO : Chief Human Resources Officer
COO : Chief Operating Officer

CSKO : Chief Safety & KAIZEN Officer



Audit & Supervisory Board Members

-

-
—-_‘-

o

adih o

Kazumasa Miyazaki

Audit & Supervisory
Board Member

Kentaro Hayashi

Audit & Supervisory
Board Member

Yuichiro Kuwano

Audit & Supervisory
Board Member (Outside)

Tsutomu Takahashi

Audit & Supervisory
Board Member (Outside)

Seishi Tanoue

Audit & Supervisory
Board Member (Outside)

Executive Officers

Naoji Saito
President of Toyota Steel Center Co., Ltd.

Kazumasa Kimura

COO for Africa Division
New Business Development,
Regional Officer for Africa

Shigeki Maeda

Regional Officer for Asia Pacific
President of

Toyota Tsusho (Thailand) Co., Ltd.,
President of

Toyota Tsusho Thai Holdings Co., Ltd.

Akinori Saito
CSKO

Yasuhiro Kakihara

President of NEXTY Electronics Corporation

Tetsuya Ezumi

COO for Automotive Division

Kosuke Kunihiro

COO for Machinery,
Energy & Project Division

Motoya Hayata

Regional Officer for Emerging Regions
President of Toyota Tsusho Venezuera, C.A.,
Chairman & CEO of NovaAgri

Haruyuki Hattori

Regional Officer for North America
President of
Toyota Tsusho Mexico, S.A. DE C.V.

Kazuyuki Urata

COO for Chemicals & Electronics Division

Hiroki Nakayama

COO for Global Parts & Logistics Division

Yuichi Kanazawa

COO for Global Parts & Logistics Division

Michael T. Lavender

Regional Officer for North America
Senior Vice President of
Toyota Tsusho America, Inc.

Koji Minami
COO for Africa Division,

Regional Officer for Africa
Vice President of CFAO

Masaharu Katayama
COO for Metals Division

Futoshi Horisaki

COO for Global Parts & Logistics Division

Kazunori Sato

COO for Chemicals & Electronics Division

Toshiyuki Azeo

COO for Food & Consumer Services Division

Jun Karato
Assistant to CDTO

Takashi Hirobe

Regional Officer for Europe
President of Toyota Tsusho Europe S.A.
President of Toyota Tsusho U.K. Ltd.

Hiromasa Ishii
COO for Metals Division

Tatsuya Hirata

COO for Machinery,
Energy & Project Division

Eiji Matsuzaki

COO for Chemicals & Electronics Division,
Assistant to CDTO

Masato Ozaki

President of Toyotsu Chemiplas Corporation

Nobuaki Yahiro

Regional Officer for Asia Pacific
President of Toyota Tsusho India Private Ltd.

Takuro Akasaka

COO for Automotive Division

Shinichiro Otsuka

COO for Africa Division,
Regional Officer for Africa

Shigeharu Kato

COO for Food & Consumer Services Division

Kohei Okada
Assistant to CSO

Hiroshi Yanagisawa
COO for Metals Division

Yuko Kondo
Assistant to CFO

Yasushi Aida

Assistant to CFO

Note: Company names and titles are as of June 24, 2022.
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Financial Summary

TOYOTA TSUSHO CORPORATION and its consolidated subsidiaries

As of and for the years ended March 31

“® ROE (right scale)

M Profit (loss) for the year
attributable to owners of the

parent (left scale)

(Billion yen)

250
200
150
100

Millions of Yen

Japanese GAAP

2013/3 2014/3 2015/3 2016/3 201773

Results of Operations:

Revenue*! ¥6,304,354 ¥7,743,237 ¥8,663,460 ¥8,170,237 ¥7,919,663

Gross profit 403,888 582,498 634,572 616,042 578,887

Selling, general and administrative expenses 288,013 421,177 465,115 475,742 432,231

Operating profit*! 115,875 161,321 169,456 140,299 146,656

fSharelmc profit (Iolss) of investments accounted 17,646 13,783 4,060 (5,676) 10,254

or using the equity method

Profit (loss) for the yeir attributable to 67,432 73,034 67,571 (43,714) 102,597

owners of the parent*!
Financial Position at Year-end:

Total assets*! ¥3,592,368 ¥4,072,728 ¥4,533,693 ¥3,952,100 ¥4,096,843

Total equity*’ 920,043 1,156,080 1,304,483 1,055,777 1,151,969

Net interest-bearing debt 998,626 1,088,974 1,233,559 1,102,786 1,050,229
Cash Flows:

Net cash provided by operating activities ¥ 124,156 ¥ 133,937 ¥ 169,100 ¥ 308,338 ¥ 193,769

Net cash used in investing activities (323,389) (135,587) (199,512) (170,839) (130,428)

Net cash provided by (used in) financing activities 223,374 5,356 108,247 (225,202) (28,343)

Cash and cash equivalents at the end of the year 391,352 412,032 499,157 399,191 430,517
Per Share: Yen

Earnings (losses) per share attributable to

owners of the parent*’

Basic earnings (losses) per share ¥192.58 ¥208.01 ¥192.23 ¥(124.26) ¥291.56
Diluted earnings (losses) per share*? 192.42 207.82 192.10 - 291.56

Cash dividends for the year 44.00 50.00 56.00 62.00 70.00

Dividend payout ratio*3 22.8% 24.0% 29.1% - 24.0%
Financial Measures:

Return on equity (ROE) 9.6% 8.4% 6.4% (4.3)% 11.0%

Ratio of equity attributable to owners of the parent*’ 21.2% 23.9% 24.8% 22.5% 24.0%

Net debt-equity ratio (Net DER) (times) 1.31 1.12 1.10 1.24 1.07
Common Stock: Thousands of Shares

Number of shares outstanding at year-end 354,056 354,056 354,056 354,056 354,056

Notes: 1. As of the fiscal year ended March 31, 2017, the company prepares its consolidated financial statements based on International Financial Reporting Standards (IFRS).

2. For the convenience of readers, consolidated financial statements in Japanese yen for the fiscal year ended March 31, 2017, are based on both Japanese generally accepted accounting
principles (GAAP) and IFRS.
3. U.S. dollar amounts have been translated from the amounts stated in yen, solely for the convenience of readers outside Japan, at the rate of ¥122.39=U.5.$1, the approximate
exchange rate prevailing on March 31, 2022, which was the final business day of financial institutions in the fiscal year ended March 31, 2022.
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(%)

25
20
1302 1326 1385 s
T_7 111.2 I11_3 10
5
0
-5 ¥122.39=U.5.$1
Millions of Yen Thousands of U.S. Dollars
IFRS
201773 2018/3 201973 202073 2021/3 2022/3 2022/3
¥5,797,362 ¥6,491,035 ¥6,762,702 ¥6,694,071 ¥6,309,303 ¥8,028,000 $65,593,594
570,872 606,282 638,428 639,885 607,626 759,237 6,203,423
411,235 414,042 420,657 430,164 400,086 450,294 3,679,173
133,669 182,696 215,197 210,370 213,058 294,141 2,403,309
10,476 11,368 4,336 (2,489) 7,523 20,686 169,017
107,903 130,228 132,622 135,551 134,602 222,235 1,815,793
¥4,212,064 ¥4,310,043 ¥4,441,464 ¥4,545,210 ¥5,228,004 ¥6,143,125 $50,193,030
1,223,513 1,362,187 1,389,616 1,372,491 1,658,015 1,942,860 15,874,336
1,101,974 1,006,990 988,475 1,032,494 993,462 1,238,296 10,117,623
¥ 159,770 ¥ 215,098 ¥ 210,796 ¥ 267,809 ¥ 245,055 ¥ 50,137 $ 409,649
(127,525) (92,498) (137,546) (173,910) (102,176) (157,333) (1,285,505)
5,656 (128,741) (24,909) (53,679) 24,073 44,901 366,868
426,208 423,426 465,861 496,372 677,478 653,013 5,335,509
Yen U.S. Dollars
¥306.64 ¥370.08 ¥376.89 ¥385.25 ¥382.56 ¥631.63 $5.16
306.63 - - - - - -
70.00 94.00 100.00 110.00 112.00 160.00 1.30
22.8% 25.4% 26.5% 28.6% 29.3% 25.3% =
10.8% 11.7% 11.2% 11.3% 10.1% 13.9% —
24.9% 27.3% 26.9% 26.3% 28.1% 28.2% =
1.05 0.86 0.83 0.86 0.68 0.71 -
Thousands of Shares
354,056 354,056 354,056 354,056 354,056 354,056 =

*1 All item names in the above table are IFRS categories. IFRS categories under Japanese GAAP are as follows: “Revenue” corresponds to “Net sales,” “Operating profit” corresponds to
“Operating income,” “Profit (loss) for the year attributable to owners of the parent” corresponds to “Profit (loss) for the year attributable to shareholders of the parent,” “Total equity”
corresponds to “Total net assets,” “Earnings (losses) per share” corresponds to “Profit (loss) per share,” and “Ratio of equity attributable to owners of the parent” corresponds to
“Shareholders’ equity ratio.”

*2 The figure for diluted earnings (losses) (Japanese GAAP) per share for the fiscal year ended March 31, 2016, is not presented as the company posted a net loss per share, although there
were latent shares. Figures for diluted earnings (losses) per share for the fiscal years ended March 31, 2018, 2019, 2020, 2021, and 2022 are not presented as there were no latent
shares with a dilution effect.

*3 The dividend payout ratio for the fiscal year ended March 31, 2016, is not presented, as the company posted a net loss.
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Governance

Organizational Chart

(As of April 1, 2022)

General Shareholders Meeting

Audit & Supervisory Board

Board of Directors

President & CEO

Audit Department

Metal Planning Department

Automotive Metal Sheet Products SBU
Automotive Metal Sheet Products Department 1
Automotive Metal Sheet Products Department 2
Automotive Metal Sheet Products Department 3
West-Japan Steel Products Department

Metal Products SBU

Bar, Wire Rod & Pipe Products Department

Steel Products Sales Department

Global Parts & Logistics Division

Global Parts & Logistics Planning Department
Business Development Department

SCM Functional Department

Global Parts SBU

Global Parts Business Management Department
Eastern Japan Global Parts Department

Global Parts America & Europe Regional
Department

Global Parts Asia, Oceania & East Asia Regional
Department

Global Parts Sales Department

Administrative U

Compliance & Crisis
Management Department
Kaizen & Cost Reduction
Department

Global Logistics Management
Department

Global Safety & Environmental
Promotion Department

Next Mobility Development
Department

Next Technology Fund
Department

Carbon Neutrality Promotion
Department

Overseas Branches & Offices

DX Acceleration Department
Corporate Planning Department

Overseas Affiliates

Corporate Communications
Department

IT Strategy Department
External Affairs Department

Domestic B es

Global Human Resources

Department Head Office (Nagoya)

General Affairs Department Tokyo Head Office
Secretarial Department
Investment and Credit Hokkaido Branch
Department Sapporo Office
Legal Department Tohoku Branch
Accounting Department Niigata Branch

Hamamatsu Branch

Shizuoka Office

Toyota Branch

Business Accounting Department
Finance Department

Customer Strategy &
Coordination

Osaka Branch
Shikoku Office

Hokuriku Branch

Number of Domestic Sites Hiroshima Branch
Head Offices 2 Kyushu Branch
Branches 9 Nakatsu Office
Branch offices 3

Sub-branches 1

Offices 3

Number of Overseas Sites

Branches and Offices 23

Affiliates 30

| TOYOTA TSUSHO CORPORATION

Automotive Planning Department

Toyota SBU

America & Europe Automotive Department
Asia, Oceania, Middle East & East Asia
Automotive Department

KD Business Department

Multi Brand SBU

Hino Automotive Department

Machinery, Energy & Project Di

Machinery, Energy & Project Planning
Department

Machinery SBU

Power & Drive Train Machinery Department
Battery & Environment Machinery Department
Automotive Body Machinery Department
Industrial Machinery & Technology Department

Che Is & Electra

Chemicals & Electronics Planning Department
Automotive Materials SBU

Global Automotive Materials Department
Automotive Materials Project Development
Department

Next Mobility Chemical Materials Department
Chemicals SBU

Sustainable and Basic Chemicals Department
Industrial Chemicals Department

Food & Consumer Services Planning Department
Food & Agribusiness SBU

Agribusiness Department

Osaka Food and Agribusiness Department

Food Materials Department

Food Marketing Department

Africa Planning Department

Mobility SBU

Africa Automotive Department Healthcare SEU
Consumer SBU

Metals Division

Metal Products Business Department
East-Japan Steel Products Department
Non-ferrous Metals SBU

Non-ferrous Metals Business Department
Resource Development Department
Resource Recycling SBU

Resource Recycling Department 1
Resource Recycling Department 2

Logistics and Module SBU

Logistics Business Department

Module Business Department

Techno Park Business Department

Materials & Auto Parts/Accessories SBU
Automotive Parts Department

Accessory Business Development Department
Functional Materials & Safety Business
Department

Automotive Division

Motor Brands Development Department
Material Handling Machinery Department
Value Chain SBU

Automotive Customer Service Department
Automotive Value Chain Business Development
Department

Energy Infrastructure Solutions SBU

Power Project Development Department

Power Project Planning and Asset Management
Department

Energy Solutions Development Department
Energy Infrastructure Project Department
Carbon Neutral Fuels Department

Inorganic Chemicals Department

Organic Chemicals Strategy & Management
Department

Electronics SBU

Electronics Department

Information Technology Business Department
Software First Department

Smart Society Business Development Department

Life Style SBU

Textile Department

Living Environment & Real Estate Department
Insurance Department

Healthcare & Medical Department

Toyota Africa Automotive Department  —
Infrastructure SBU — X




Corporate Data

(As of March 31, 2022)

Major Shareholders

Name TOYOTA TSUSHO CORPORATION
Number
o Name of shares Share)owoldmg
Head Office 9-8, Meieki 4-chome, Nakamura-ku, Nagoya (Thousands) (%)
450-8575, Japan
TOYOTA MOTOR CORPORATION 76,368 21.69
Established July 1, 1948 The Master Trust Bank of Japan, Ltd. (Trust Account) 57,068 16.21
'g‘;’;ﬁ‘;:: Parent company: 3,336 Consolidated: 65,218 TOYOTA INDUSTRIES CORPORATION 39,365  11.18
Custody Bank of Japan, Ltd. (Trust Account) 17,874 5.08
Paid-in Capital 64,936 million yen
MUFG Bank, Ltd. 8,098 2.30
Authorized: 1,000,000,000
! ! ! Sumit Mitsui Banking C ti 4,249 1.21
Common Stock Issued: 352,061,641 armitormo WITsul Banking -orporation
(excluding 1,994,875 treasury stock) Nippon Life Insurance Company 3,522 1.00
Number of 39415 State Street Bank West Client Treaty 505234 3,513 1.00
Shareholders '
Custody Bank of Japan, Ltd.
" 3,368 0.96
(Securities Investment Trust Account)
Stock Listings Tokyo, Nagoya (Ticker code 8015) Towa Real Estate Co., Ltd. 3205  0.91

Independent PricewaterhouseCoopers Aarata LLC Notes: 1. The percentage of shareholding is computed excluding 1,994,875 shares of
Auditors treasury stock.
2. Towa Real Estate Co., Ltd. was renamed Toyota Fudosan Co., Ltd. on April 27, 2022.
Transfer Agent for Breakd ‘1 d4'sh
Sh / Siadel o . A reakdown of Issue ares
ares/ >peaa Mitsubishi UFJ Trust and Banking Corporation
Management of
Accounts By type of shareholder
Stock Transfer Agency Department Other corporations 38.76%
Mitsubishi UFJ Trust and Banking Corporation Financial institutions and
7-10-11, Higashisuna, Koto-ku, securities companies 36.31%
Address Tokyo 137-8081, J.ap.an Foreign investors 17.95%
Phone (toll-free within Japan): Individuals and others 6.42%
0120-232-711 (Tokyo) - .
0120-094-777 (Osaka) Treasury stock 0.56%
All branches nationwide of Mitsubishi UFJ Trust . .
. ' and Banking Corporation Credit Ratings
Handling Offices . . " (As of March 31, 2022)
All branches nationwide of Nomura Securities
Long-term Short-term
co. 1. Rati d Investment Informati
—————————————————————————————————————————————————————————————————————————————————————————————————————— ating and Investment Information
URL https://Awww.tr.mufg.jp/english/ (R&I) AA- (Stable) al+
S&P Global Rating A (Stable) A-1
Moody’s Investors Service (Moody's) A3 (Stable) -
Stock Price Range and Trading Volume
(Yen / Point)
5,000 I~ AN .,
~N N\
4,000 /\ /N
\/\/ W—\ / (Thousand
3,000 AN shares)
T
\_—~ 100,000
2,000 — o, 75,000
W 50,000
1,000 _ 0,000
25,000
0 0
17/4 17/10 18/4 18/10 19/4 19/10 20/4 20/10 21/4 21/10 22/3

= Toyota Tsusho Corporation == TOPIX

Trading volume (right scale)
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9-8, Meieki 4-chome, Nakamura-ku, Nagoya 450-8575, Japan
TEL: +81-52-584-5000

EMAIL: ttc_hp@pp.toyota-tsusho.com

URL: https://www.toyota-tsusho.com/english/

P> Further Information Regarding Financial Results

https://www.toyota-tsusho.com/english/ir/library/briefs/

P> Information Related to Sustainability

https://www.toyota-tsusho.com/english/sustainability/

P> Online Integrated Report

https://www.toyota-tsusho.com/english/ir/library/
integrated-report/
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